
SA/NT/WA First Credential - Referee Form

  
CREDENTIAL REFEREE FORM 

USUALLY THE FIRST APPLICATION 
CRC Churches International Australia

INSTRUCTIONS 
  
- This referee form is to be filled out by the applicant's Senior Minister, plus two other referees who can provide the 
information needed by the Credentialing Committee to support the decision-making process. It is not appropriate for 
a peer of the applicant to be a referee on their behalf. If this is the case, please refrain from completing the reference 
and advise the applicant to select another appropriate referee, who should have had a recent supervisory role with 
the applicant. 
- Use this fillable form to answer all questions (alternatively you can print the form out before you start and fill in by 
hand) 
- Submit the completed reference by emailing to the State Secretary at crcsa@crcchurches.org 
- Alternatively the completed application can be printed and then mailed by post to: 
                                     David Washington 
                                     Secretary CRC SA/NT/WA 
                                     PO Box 808 
                                     Gawler, SA, 5118 
- All enquires can be made to David Washington - 0430 807 675



1. Your Name:

2. Applicant's Name:

Please note that it is important that all questions are answered. Although some questions may seem to be 
intrusive, this is necessary as a part of our Duty of Care and Ministerial Code of Ethics. The information provided will 
only be used by relevant bodies of CRC Churches International and to help the decision-making bodies as a part of 
the interview process. 
Note also that one copy of this reference will be kept in a secure location after the completion of the interview 
process, and all additional copies will be destroyed or deleted.

3. How long have you know the applicant?

4. How well do you know the applicant?

5. Has your relationship been:

6.What is the nature of your relationship with the applicant? (indicate all that apply)

Senior Minister Employer Minister Colleague

Bible College Staff Elder Supervisor Co-worker

Friend of the family Personal friend Other

7. Briefly outline your understanding of the current ministry role of the applicant:

8. What type of companions does the applicant usually associate with?

9. Is the applicant prompt in paying debts?

10. Are you convinced of the applicant's born again experience?

11. The applicant's spiritual influence on others is:

12. Have you ever had occasion to question the applicant's moral attitudes or behaviour?

(if YES provide details)



13. Have you ever had noted any physical or mental health issue that could hinder the applicant in an intense or 
pressured environment?

(if YES provide details)

14. Have you heard the applicant preach (live or recorded)?

15. Has the applicant ever been involved in a major church dissension or split?

(if YES provide details)

16. The applicant's family background is:

17. Is the applicant a member of any secret or illegal society?

(if YES provide details)

18. Is the applicant's home/marriage conducive to success in the ministry?

(if NO provide details)

19. What is the applicant's local church standing?



20. Check which terms best describes the applicant's disposition towards other people.(more than one choice 
can be indicated)

Warm-hearted Critical Tolerant Passive

Sympathetic Contemptuous Respectful Enthusiastic

Aggressive Kind Abrupt Patient

Moody Self-centred Generous Competitive

21. Check which terms best describes the applicant's general personality. (more than one choice can be 
indicated)

Reliable Rigid Consecrated Lazy

Apathetic Uncommitted Legalistic Enthusiastic

Adaptable Honest Weak-willed Generous

Self-motivated Reflective Extroverted Introverted

Genuine Determined Procrastinates Careless

Carnal Strong-willed

22. Does the applicant get on well with others?

23. Does the applicant's spouse/fiancé get on well with others?

24. Are you aware of any doctrines, teaching or practices that may conflict with the position held by CRC 
Churches International?

(if YES provide details)

25. When given responsibility the applicant is;



26. Are you aware of any past or current problems with the following with regards to the applicant, and if married or 
engaged, their spouse/fiancé?

Currently have:

A drug dependency or addiction (e.g. tobacco, alcohol, prescribed medication, illegal substances)

A gambling addiction

A pornography addiction

A problem or implication in an issue relating to child abuse

Significant experiences of same-sex attraction

Involvement in a same-sex relationship

A diagnosed mental illness for which I take medication or have regular treatment

A criminal record

Previously have:

Used or distributed illegal substances

Been involved in community disturbances and/or domestic violence

Undergone therapy and/or taken medication for a mental illness

Been involved in criminal activity

(provide details for any indicated areas above, or for any other similar issues that you feel the Committee may 
need to be aware of)

 None of the above apply

27. What effectiveness has the applicant had so far in Christian service?

28. Does the applicant's spouse support this credential application?

(if NO provide details)

29. Do you have any concern in regards to the applicant's marriage (if applicable) or in the applicant's 
physical or relational home environment?

(if YES provide details)



30. Rate the applicant in the following areas:

Poor Fair Average Good Excellent

Maturity (personal development, ability to 
cope)

Motivation (self-discipline, sense of purpose, 
passion, depth od commitment)

Reliability (dependable, diligent, responsible)

Emotional Stability (poise, self-control, 
reaction to situations)

Judgement (problem analysis and solving)

Oral Expression (clarity of speech and 
thought, coherence)

Interpersonal relationships (rapport, 
courteous, pleasant, understanding)

Empathy (sensitive to the needs of others)

Work Habits (stamina, conscientious, 
persevering, resourceful, takes initiative)

Leadership (creative, confident, charismatic, 
decisive)

Personal appearance (well groomed, modest 
dress)

Integrity (truthful, moral character, keeps ones 
word and confidences, avoids gossip)

Sexual Purity (disciplined mind, disciplined 
passions, disciplined eyes)

Academic ability (studious, committed to 
lifelong learning)

Reaction to criticism (able to cope with 
negative or hurtful situations)

Preaching-teaching ministry (shares spiritual 
truths on a regular basis)

Cooperation (teachable, works under 
supervision and in teams)



continued ...

Poor Fair Average Good Excellent

Sociable (accepted by others, not withdrawn 
or antisocial)

Devotional Life (prayer, reflection, reading)

Communication skills (able to share ideas 
effectively with others)

Stewardship (tithing, generosity, honest gain)

Convictions (commitment to beliefs)

Adaptability (able to cope with changing 
situations)

Tolerance (allows other points of view, patient)

Tact (think before speaking, apply diplomacy)

Christian experience (consecrated, gracious, 
knowledgeable in Christian matters)

General health (reasonably fit and healthy in 
body and mind)

Modesty (in behaviour and dress)

31. Do you sense the applicant has a call to any particular ministry?

(if yes, select from the following)

Plant a new church

Be the Senior Minister of a local church

Assist a Senior Minister in a local church

Pastoral / Teaching

Evangelism

Missionary

Specialised (specify)

32. Is there any additional information that you feel would assist the Credentialing Committee in considering this 
application?



33. On the basis of the above, so you recommend the applicant for a CRC credential?

Section 11: Declaration

I declare: 
•     all the information contained in this application is true and correct to the best of my knowledge 
  
I acknowledge that the act of submitting this application means that I agree to the above declaration.

Date of submission (DD/MM/YYYY)

Completed references should be submitted by email or mail to the State Credential Secretary, South Australia, 
Northern Territory and Western Australia  
- email to crcsa@crcchurches.org, or 
- mail to CRC SA/NT/WA Secretary, P.O. Box 808, Gawler, SA, 5118

mailto:crcsa@crcchurches.org

	fc-int01-generateAppearances: 
	Date of submission (DD/MM/YYYY_g3grbstE4lcBkMV**F3duA: 
	_33_ On the basis of the above_tUiRkJsKnwsnwmZf9nBDDA: []
	_32_ Is there any additional i_lzFeHcsyz1ePpgA30bxhMw: 
	(if yes, select from the follo_edit;_qBYEk8-H5nsMwjYlLqv7ZQ: 
	(if yes, select from the follo_6_qBYEk8-H5nsMwjYlLqv7ZQ: Off
	(if yes, select from the follo_5_qBYEk8-H5nsMwjYlLqv7ZQ: Off
	(if yes, select from the follo_4_qBYEk8-H5nsMwjYlLqv7ZQ: Off
	(if yes, select from the follo_3_qBYEk8-H5nsMwjYlLqv7ZQ: Off
	(if yes, select from the follo_2_qBYEk8-H5nsMwjYlLqv7ZQ: Off
	(if yes, select from the follo_1_qBYEk8-H5nsMwjYlLqv7ZQ: Off
	(if yes, select from the follo_0_qBYEk8-H5nsMwjYlLqv7ZQ: Off
	_31_ Do you sense the applican_dT-rVVfzaTMVt7k8t1Z2bg: []
	Modesty (in behaviour and dres_RG1To-dC13NSzuN3TtDvgw: Off
	General health (reasonably fit_1afQEuTfeDLRtCm9RMefvw: Off
	Christian experience (consecra_9z6GOwtfM2cFuKvWEFoMrw: Off
	Tact (think before speaking, a_ISiEbBH6ylXMNZAQfOEnmQ: Off
	Tolerance (allows other points_d9ugY-zVcmtnIK0VT1Yvog: Off
	Adaptability (able to cope wit_5BP*MEJZzS6lu9lP4rlwsA: Off
	Convictions (commitment to bel_N2azt2k-4adNXn2EBmgR1Q: Off
	Stewardship (tithing, generosi_sci2m6aL1Y7WXq-Cwjw-Pg: Off
	Communication skills (able to _eymUlM0*-lsjZsgE9ZGDgw: Off
	Devotional Life (prayer, refle_I3JdETocMLvUm07pOtwoSQ: Off
	Sociable (accepted by others, _tggSnjJXELqjRiyJr17Ykg: Off
	Cooperation (teachable, works _RzAUm*BWY2IlhTd79H6jog: Off
	Preaching-teaching ministry (s_K6fKty*DGfew4G*NVReYYA: Off
	Reaction to criticism (able to_qNgnRGcHEdhdupFaASsNbA: Off
	Academic ability (studious, co_1BIvy2n62pYCvrbvski7QA: Off
	Sexual Purity (disciplined min_RmknYN7YEjlL8Fb4ZU0ynQ: Off
	Integrity (truthful, moral cha_E0IzzgJKjErQhOo8pX1KrA: Off
	Personal appearance (well groo_bGg7sF5h*V-g6rdYyU3sFQ: Off
	Leadership (creative, confiden_OxsV0mFtsjIRpR8O7Mdidw: Off
	Work Habits (stamina, conscien_Ldxg6*iRf66ADAJmHGB1JQ: Off
	Empathy (sensitive to the need_NrBuwYTiA28-UqPjDMAIow: Off
	Interpersonal relationships (r_cEoHkgkFy2wrtSt53bmnTw: Off
	Oral Expression (clarity of sp_uRR*mq*RUauKgq5YuH0VCw: Off
	Judgement (problem analysis an_QXPHcGRQ*0KEejBFxbw57Q: Off
	Emotional Stability (poise, se_KdWiymn7khTIZlibrxzE-A: Off
	Reliability (dependable, dilig_hOzmybwykeaGotVEdWBXtA: Off
	Motivation (self-discipline, s_q06FV5*D5x-g-wh5mYIKNg: Off
	Maturity (personal development_Udp20bs3vwJytYW2bQQDoQ: Off
	(if YES provide details)_MMKq9flKkLPXf-V7ejLh*Q: 
	_29_ Do you have any concern i_-SxNvZFJHaGI13WvhNmLlw: []
	(if NO provide details)_9fb3gOscUNCcAk2Nw1XUtg: 
	_28_ Does the applicant_s spou_NrQ05eq*U7hpmyFf96zDfA: []
	_27_ What effectiveness has th_ARZW3AAUg2WdfBKYbyK*VA: []
	Column2_Q4hTr7gwr7zJHg9q0kq6Gw: Off
	(provide details for any indic_7V4cCP73Du4NfkIFtnUnyw: 
	Previously have:_3_baGjA2H*f6mfBn3HyFcjqw: Off
	Previously have:_2_baGjA2H*f6mfBn3HyFcjqw: Off
	Previously have:_1_baGjA2H*f6mfBn3HyFcjqw: Off
	Previously have:_0_baGjA2H*f6mfBn3HyFcjqw: Off
	Currently have:_7_*N-wIAYCmXwY8wUCPf8KFg: Off
	Currently have:_6_*N-wIAYCmXwY8wUCPf8KFg: Off
	Currently have:_5_*N-wIAYCmXwY8wUCPf8KFg: Off
	Currently have:_4_*N-wIAYCmXwY8wUCPf8KFg: Off
	Currently have:_3_*N-wIAYCmXwY8wUCPf8KFg: Off
	Currently have:_2_*N-wIAYCmXwY8wUCPf8KFg: Off
	Currently have:_1_*N-wIAYCmXwY8wUCPf8KFg: Off
	Currently have:_0_*N-wIAYCmXwY8wUCPf8KFg: Off
	_25_ When given responsibility_fMsxnNJAn8dJVlupbdpgzA: []
	(if YES provide details)_62z63rObtIixVD9XMFt5vg: 
	_24_ Are you aware of any doct_hmzUCqwpNpdxFY3CVf8A4Q: []
	_23_ Does the applicant_s spou_trxAmeaXrqenlRncCIruFA: []
	_22_ Does the applicant get on_*xKOVy3HmYqwhUJSUA6N1Q: []
	_21_ Check which terms best de_21_pGImcsX16kR6S84DU85Qzw: Off
	_21_ Check which terms best de_20_pGImcsX16kR6S84DU85Qzw: Off
	_21_ Check which terms best de_19_pGImcsX16kR6S84DU85Qzw: Off
	_21_ Check which terms best de_18_pGImcsX16kR6S84DU85Qzw: Off
	_21_ Check which terms best de_17_pGImcsX16kR6S84DU85Qzw: Off
	_21_ Check which terms best de_16_pGImcsX16kR6S84DU85Qzw: Off
	_21_ Check which terms best de_15_pGImcsX16kR6S84DU85Qzw: Off
	_21_ Check which terms best de_14_pGImcsX16kR6S84DU85Qzw: Off
	_21_ Check which terms best de_13_pGImcsX16kR6S84DU85Qzw: Off
	_21_ Check which terms best de_12_pGImcsX16kR6S84DU85Qzw: Off
	_21_ Check which terms best de_11_pGImcsX16kR6S84DU85Qzw: Off
	_21_ Check which terms best de_10_pGImcsX16kR6S84DU85Qzw: Off
	_21_ Check which terms best de_9_pGImcsX16kR6S84DU85Qzw: Off
	_21_ Check which terms best de_8_pGImcsX16kR6S84DU85Qzw: Off
	_21_ Check which terms best de_7_pGImcsX16kR6S84DU85Qzw: Off
	_21_ Check which terms best de_6_pGImcsX16kR6S84DU85Qzw: Off
	_21_ Check which terms best de_5_pGImcsX16kR6S84DU85Qzw: Off
	_21_ Check which terms best de_4_pGImcsX16kR6S84DU85Qzw: Off
	_21_ Check which terms best de_3_pGImcsX16kR6S84DU85Qzw: Off
	_21_ Check which terms best de_2_pGImcsX16kR6S84DU85Qzw: Off
	_21_ Check which terms best de_1_pGImcsX16kR6S84DU85Qzw: Off
	_21_ Check which terms best de_0_pGImcsX16kR6S84DU85Qzw: Off
	_20_ Check which terms best de_15_HYOfrPCO9jR5a9pddog3Tg: Off
	_20_ Check which terms best de_14_HYOfrPCO9jR5a9pddog3Tg: Off
	_20_ Check which terms best de_13_HYOfrPCO9jR5a9pddog3Tg: Off
	_20_ Check which terms best de_12_HYOfrPCO9jR5a9pddog3Tg: Off
	_20_ Check which terms best de_11_HYOfrPCO9jR5a9pddog3Tg: Off
	_20_ Check which terms best de_10_HYOfrPCO9jR5a9pddog3Tg: Off
	_20_ Check which terms best de_9_HYOfrPCO9jR5a9pddog3Tg: Off
	_20_ Check which terms best de_8_HYOfrPCO9jR5a9pddog3Tg: Off
	_20_ Check which terms best de_7_HYOfrPCO9jR5a9pddog3Tg: Off
	_20_ Check which terms best de_6_HYOfrPCO9jR5a9pddog3Tg: Off
	_20_ Check which terms best de_5_HYOfrPCO9jR5a9pddog3Tg: Off
	_20_ Check which terms best de_4_HYOfrPCO9jR5a9pddog3Tg: Off
	_20_ Check which terms best de_3_HYOfrPCO9jR5a9pddog3Tg: Off
	_20_ Check which terms best de_2_HYOfrPCO9jR5a9pddog3Tg: Off
	_20_ Check which terms best de_1_HYOfrPCO9jR5a9pddog3Tg: Off
	_20_ Check which terms best de_0_HYOfrPCO9jR5a9pddog3Tg: Off
	_19_ What is the applicant_s l_2hyl*-98QVs63IOKwTJ7Vw: []
	(if NO provide details)_Y8V50ne2ek-59iFcnB3ySg: 
	_18_ Is the applicant_s home/m_rmP0HVXTL4BeN1opoqkvkg: []
	(if YES provide details)_5fPERQnaVcJd7cEkG9pc7A: 
	_17_ Is the applicant a member_4xts8R6O0DXdTo4TBu*FTg: []
	_16_ The applicant_s family ba_YpFC8uPFxZwG-0OE*xhurQ: []
	(if YES provide details)_ZiRG-2Ajr-AmvhAMc3lsiA: 
	_15_ Has the applicant ever be_uWeggFWj9jQjYMFCKu4TSQ: []
	_14_ Have you heard the applic_iTFcTWeyUE7sejjJcM77UA: []
	(if YES provide details)_07G8C0rfe1Zw9rv1EzObSQ: 
	_13_ Have you ever had noted a_tp2PgL*pLjd5ZS-yAyTFpw: []
	(if YES provide details)_tvkT7N2f*u695*plxHWL8w: 
	_12_ Have you ever had occasio_MVYA6a*BnBOkDL0yRgrivg: []
	_11_ The applicant_s spiritual_1MxigQhLoBtXP0b85zwCEg: []
	_10_ Are you convinced of the _sdXMjdVvrsnBAKi*wBeKPA: []
	_9_ Is the applicant prompt in_v2KmYeGuq542T-DodzRo*g: []
	_8_ What type of companions do_gKdURpbVinEoG4MQqpp33g: []
	_7_ Briefly outline your under_eWjbVthJmjP-FwWxxBvxKw: 
	_6_What is the nature of your _edit;_ukXNRVcO-W1QQWRQ3fAUqQ: 
	_6_What is the nature of your _10_ukXNRVcO-W1QQWRQ3fAUqQ: Off
	_6_What is the nature of your _9_ukXNRVcO-W1QQWRQ3fAUqQ: Off
	_6_What is the nature of your _8_ukXNRVcO-W1QQWRQ3fAUqQ: Off
	_6_What is the nature of your _7_ukXNRVcO-W1QQWRQ3fAUqQ: Off
	_6_What is the nature of your _6_ukXNRVcO-W1QQWRQ3fAUqQ: Off
	_6_What is the nature of your _5_ukXNRVcO-W1QQWRQ3fAUqQ: Off
	_6_What is the nature of your _4_ukXNRVcO-W1QQWRQ3fAUqQ: Off
	_6_What is the nature of your _3_ukXNRVcO-W1QQWRQ3fAUqQ: Off
	_6_What is the nature of your _2_ukXNRVcO-W1QQWRQ3fAUqQ: Off
	_6_What is the nature of your _1_ukXNRVcO-W1QQWRQ3fAUqQ: Off
	_6_What is the nature of your _0_ukXNRVcO-W1QQWRQ3fAUqQ: Off
	_5_ Has your relationship been_**JXBkVA1iwfBZM0Enz6OQ: []
	_4_ How well do you know the a_dNT1i67sPvEIwVBVwi2Dsg: []
	_3_ How long have you know the_Blrgx2NkoPKieS32eY0-gg: 
	_2_ Applicant_s Name:_eSJp98gjUeoWCKRjMVDt6g: 
	_1_ Your Name:_zJ*NUxNjVZ5yE6aD33VGUA: 


